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On 31 March this year, President Andrzej Duda signed an act

amending the Act on special arrangements for preventing

and combating COVID-19, other infectious diseases and crisis

situations caused by them as well as certain other laws. The

new regulations – along with those enacted earlier – are also

known in the public space under a slightly more media-

oriented name – the "anti-crisis shield".

The mechanisms that have been put in place under the regulations adopted in recent weeks

are intended to help entrepreneurs survive the difficulties that they may encounter over the

coming weeks and months. The financial solutions proposed by the government, intended to

help entrepreneurs, are estimated by the Prime Minister's Cabinet to amount to about PLN 30

billion. 

 

Such measures are intended to enable entrepreneurs to maintain liquidity and protect

existing employees' jobs, although, unfortunately, only after certain conditions have been met.

Among the most important are:

 

1)     More flexible employment – employers who meet the criteria laid down by the legislator

may limit a minimum period of uninterrupted rest for the employee, introduce a system of

equivalent working time, or apply less favorable terms and conditions of employment than

those resulting from employment contracts, to the extent and for the duration agreed in

consultation with trade unions and/or employees' representatives.

 



2)     Subsidy of wages and social insurance

premiums for employees affected by

economic downtime or reduced working

hours from the Guaranteed Employee

Benefits Fund (Fundusz Gwarantowanych

Świadczeń Pracowniczych) for a period of 

3 months.

 

 3)    Subsidy to the salaries of employees in

the form of support for micro, small and

medium-sized enterprises (employing up to

249 people) which, as a result of the

occurrence of COVID-19, recorded in two

consecutive calendar months of 2020 –

compared to the same period in the previous

year – a high drop in turnover (at least 30%).

Such Employers will be able to receive – on

the basis of a contract concluded with the

relevant district governor – a subsidy to

employees' salaries and social insurance

premiums from these salaries.

 

4)     Exemptions from payment of

premiums paid to ZUS for small employers

and self-employed persons for the period

from 1 March to 31 May 2020.

 

5)     Deferral of advance income tax

payments – a taxpayer who has suffered

negative consequences related to COVID-19

may benefit from the deferral of advance

income tax payments on income from

broadly defined work collected in March and

April 2020 until 1 June 2020.

 

6)     Deferral of the date of payment of tax

on revenue from buildings for the period

from March to May 2020 (if the conditions

specified in the regulations are met), as well

as deferral of the deadline for payment of

perpetual usufruct fees for 2020 from 31

March 2020 to 30 June 2020.

SUBSIDY TO THE SALARIES OF EMPLOYEES 

IN THE FORM OF SUPPORT FOR 

MICRO, SMALL AND MEDIUM-SIZED ENTERPRISES



 

7)             Possibility to deduct a loss incurred in

2020 from the income (revenue) for PIT and

CIT taxpayers, who can thus reduce the

income or revenue obtained from business

activity in 2019 by the amount of the loss

incurred from non-agricultural business

activity in 2020.

 

8)      Authorization for banks to change

terms and conditions or dates of repayment

of credits and loans. 

 

9)     Guarantees for large and medium-sized

companies from Bank Gospodarstwa

Krajowego – BGK will be able to provide

warranties and loan repayment guarantees,

which will be used to ensure financial

liquidity for entrepreneurs.

 

10)     Changes concerning the way of

meeting and adoption of resolutions by the

Management Boards and Supervisory Boards

of limited liability companies and joint stock

companies – it has been clearly indicated

that meetings of these bodies may be held

using new technologies.

 

 11)    Introduction of the possibility of

participation in the General Meeting of

Shareholders of a limited liability company or

a joint stock company using electronic means

of communication.

 

12)     Suspension of certain deadlines under

administrative law.

 

13)     W During a state of epidemic threat or

state of epidemic announced in connection

with COVID-19, the course of procedural and

judicial deadlines for judicial, enforcement,

administrative proceedings, proceedings and

inspections carried out under the provisions

of the Tax Ordinance were also suspended.

As a rule, those deadlines shall not start, and

those already started shall be suspended. This

does not apply to deadlines in urgent cases

which are still pending before the courts.

 

14)     Possibility of unilateral extension of the

notice period of termination of an apartment

lease agreement or a change in the amount

of rent.



 

15)             Temporary expiry of mutual obligations of the parties to lease, tenancy or other similar

agreements under which commercial space in shopping centers is used during the period of the

ban on operating. This applies to facilities with a sales area over 2000 m² (shopping centers). It

should be noted that this provision explicitly applies only to contracts concluded with entities

using commercial premises located inside shopping centers, whose activity has been restricted

or prohibited in accordance with the applicable regulations.

 

16)      Under the Public Procurement Law, the liability of the Ordering Parties for the waiving of

the establishment and recovery from contractors has been excluded – this means that the

Ordering Parties will be able to amend the agreement or waive the recovery of the receivables

which will arise in connection with the non-performance or improper performance of the

agreement concluded under the Public Procurement Law, if they occurred as a result of the

occurrence of COVID-19 – without the risk of incurring further liability on the basis of the

regulations in force so far. 

 

In addition to the measures indicated above, a number of other arrangements are provided for,

concerning specific categories of entities or industries. The following can be listed: loans for

micro-entrepreneurs, subsidies for salaries of employees employed in non-governmental

organizations and other entities conducting public benefit activities, or additional assistance for

employers employing disabled people. 

 

In the case of special industry regulations, it is worth pointing out, among other things, the

extension of the validity of certificates of competence for operating power equipment,

installations and networks, which expire between 1 March and 30 June 2020, as well as the

extension of the deadline for the first generation or the first sale of energy referred to in the Act

on Renewable Energy Sources. 

 

 

 

 

In case of questions or doubts, we invite you to contact us directly:

 

mikolaj.goss@gglegal.pl 

jan.goralski@gglegal.pl


